Adapted (2004) from the Crawkerne Educational Contract (1999)


Educational Agreement 

Template
As a Practice we will:-

· Welcome you into our Practice as a member of our team

· Encourage you to work as a member of the practice team. 

· Treat you with kindness, warmth, courtesy, and respect

· Give you sufficient experience of General Practice to maximise your learning.
· Provide an environment in which you can work and learn happily (ie “a climate for learning”)
· Provide you with continuous professional and emotional support while you are with us. This includes regular feedback to help you to learn. 
· Provide you with appropriate equipment and an identified workspace. 
· Make sure that your timetable allows attendance at formal teaching sessions, is appropriate for your learning needs and that there is a correct balance between clinical and educational time within the agreed work schedule. 
· Ensure that you can attend the local GP educational sessions.
· Provide you with protected time for a 2-hour tutorial every week that you work, pro rata if LTFT. When the tutorial doesn’t take place (for example trainer leave), this time will be educational time for completion of quality improvement or other work place-based assessments. 
· Invite you to practice and other practice-based meetings such as palliative care, MDT and safeguarding meetings to enhance your learning opportunities. 

The Trainer aims to: 
· provide learner-centred training
· keep themselves up to date, and to develop and improve training within the practice

· keep the library well-stocked and up to date.

· undertake formative assessment of the Registrar and help the Registrar to identify their future educational needs.

· agree an educational plan with the trainee and for it to be regularly reviewed.

· provide protected time for tutorials, study, and research.

· provide a weekly timetable, with flexible protected time for educational activities.

· encourage appropriate educational activity outside the practice

· assist the Registrar in their progress towards MRCGP.

· support and advise on appropriate study leave.

· be readily accessible, ensuring that support is available at all times, especially on call, and when the trainer is away.

· help with the production of a C.V.

· provide references as required.

· enable the Registrar to seek pastoral advice and care, if needed.

We would like you, the GP trainee to-

· Be reliable, punctual, and well-mannered to staff and patients
· Feel comfortable working as part of our team aiming to understand and appreciate the roles of everyone within the team, working as an active member of our team
· Be responsible for your own fitness to practice but please feel free to discuss with us any difficulties you are having

· Support your trainer’s attendance at trainers’ group by working in the surgery to provide backfill if requested. You will be able to claim this time back at a later date. 

· Work according to your timetable and attend Practice meetings

· Prepare for tutorials and attend local educational programme.
· Aim to reflect on the experiences you are having in General Practice and seek to maximise the learning potential of your time within the placement. 
· Abide by the principles of GMC duties of a doctor at all times

· Provide us with feedback on how we function as a training practice

In addition, you as a trainee should:
· Inform the practice at the earliest opportunity that you are unwell and unable to attend work using the processes discussed with you at induction. 

· Give the practice specified notice period for any annual or study leave requests. The practice will not refuse any reasonable requests as you are supernumerary, but you must remember that you work as part of the practice team. 
I have read and understood the requirement of my role as a set out above:
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	EDUCATIONAL SUPERVISOR
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DATE:       
Make one copy for the trainee and one for the training practice.


